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NOTTINGHAMSHIRE AND CITY OF NOTTINGHAM
FIRE & RESCUE AUTHORITY

24 February 2006 agenda item number

REPORT OF THE CHIEF FIRE OFFICER

REVISION OF WRITTEN SAFETY POLICY STATEMENT OF INTENT

1. PURPOSE OF REPORT

To present to Members a revised Statement of Intent for endorsement and signature.

2. BACKGROUND

All organisations have to have a Written Safety Policy — and it has to start with a Statement of
Intent, where an employing organisation spells out its commitment to raising standards of
occupational health, safety and welfare. It has to be signed and dated.

3. REPORT

3.1

3.2

3.3

Nottinghamshire Fire and Rescue Service’'s (NFRS) current Statement of Intent was
considered by the Authority at its meeting of 14 December 2001 and signed
accordingly. It was then made widely available to anyone having an interest in NFRS’s
application of occupational health and safety risk management

The Statement of Intent was the precursor to some thirty individual policies on matters
of health and safety upon which the Service has developed its range of health and
safety risk controls. Since 2001 the Service has developed and changed a great deal,
patterns of work have altered and the Service has had the benefit of two external audits
of the health and safety management system.

The Statement of Intent has been amended slightly to bring it up to date and include
additional areas of commitment. The amended Statement is attached as Appendix A,
and now awaits signature by those persons currently representing the groups who
would wish to “sign up” to NFRS’s aspirations as detailed in the document

4. RISK MANAGEMENT IMPLICATIONS

The Statement of Intent is an integral part of NFRS’s health and safety risk management
approach and contributes to the corporate risk management strategy

5. FINANCIAL IMPLICATIONS

There are no financial implications arising from this report.

6. PERSONNEL IMPLICATIONS

There are no personnel implications arising from this report.



7. EQUALITY IMPACT ASSESSMENT

The Statement of Intent specifically makes mention of its application in the spirit of fairness and
dignity.

8. RECOMMENDATIONS

That Members consider, endorse and sign — via the Chair — the revised, updated Statement of
Intent for the Service.

9. BACKGROUND PAPERS FOR INSPECTION

None.

Paul Woods
CHIEF FIRE OFFICER



APPEND IX A

HEALTH AND SAFETY AT WORKETC ACT 1974

N ottingham shire F ire and Rescue Service —W ritten Safety Policy

Statem ent of Intent

N ottihgham shire F ire and Rescue Service N FRS] is comm ited to ensuring the health, safety and welfare of all s em pbyees —and the
health and safety of those non-em pbyees affected by tswork activites —and has devised a Safety M anagem ent System which isdetaiked
I IsW rtten Safety Policy. A pplication of thisPolicy w ill contrbute to in proved service delivery.

This Statem ent of Intent fom s the first of the three parts to the W ritten Safety Policy, the contents of which continue to be devebped,
discussed and adopted. They are audied, review ed and then revised as necessary.

Tt sN FRS’s intenton to strive to ensure a safe and healthy working environm ent as part of itsw der risk m anagem ent nifatives and to
pursue progressive In provem ents 1 heath and safety risk m anagem ent perfom ance. Tts em pbyees are a key resource and have a vial
partto plhy I In plam enting the Policy.

To achive this the Service w illconsider:

®  theeguim entthat isused by em plyeesto do theirw ork;

° the pram iseswhere they carry out thetrwork;

®  the hfom ation, hstucton, training and supervision they receive;

. the substances they use and encounter;

®  the suiabk and sufficient risk controls they need to f©low —as hdicated by ob gctive risk assesan ent;
U] occupationalheatth and fimessm atters;

J the com petence of em pbyees n tem s ofhealth and safety;

®  theneed foreffective com m unication ofhealth and safety risk m anagem ent nform ation.

The folbw g goproach w illbe gpplied:

J constmuctive dabgue w th em pbyee representatives;

U] recogniton that egal requirem ents are them nin um ;

®  ulin ate responsbilty form atters of health, safety and welfare resting w ith the Chef Fire O fficerw ih the A ssisant Chief
Fie O fficer [nfom aton Services] co-ordnating such m atters;

®  provision of the necessary expert advice when needed;

U hclisibon ofbest practice as Hentified 1 other organisations;

U] Inkage of risk assesan entsto O ps 1. hgoections, Incdent Comm and and hcdent debrief;

J goplication of risk assesan ent to the procuram ent of equiom ent and serwices;

U] Mentification of targets for in provem ents 1 risk m anagem ent;

U] hclusn of risk m anagam entain s 1 the organisation’s Service P ln;

U] recogniton of the In portance ofhealth and safety risk m anagem ent ob #ctives 1 relation to other service ob gctives;

o recooniion that failires of health and safety risk m anagem ent controls are not necessarily the faulk of ndwidual
em pbyees.

U] Integration of risk m anagem ent considerations nto allm anagem ent decisions;

J audiing of com plisnce w ih the standards given i the W riten Safety Policy;

J annualconsderation ofhealth and safety perform ance by the Com bined F ire A uthortty.

Allempbyees willply a part I the Safety M anagem ent System and resources w ill be m ade avaikbk to achive the necessary safety
culure based on risk assesan ent and the “'safe person” concept.

The standards outlned 1 the W riten Safety Policy w illbe goplied 1 the soirt of faimess and digniy and the above Statem ent of Intent
gopliesto future kgal requirem ents aswellas current ones.

E ndorsed by the Com bined Fire A uthorty at sm esting 0o£24/2/2006

Simed ... o oo e e . ChBfFieO ffiver SENET o o e e e e e e o FOA
Sined ... oo o o e e o . ChairofCombined Fire Authority SENEA e e e et e e e RFU
Simed .. o oo . ChairofFBU SENET. v e e e e e e UN ISON

D ated 24/2/2006







